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Assistant Chief, Fiscal Jpanch 
Office of tho General Counsel 

ia.7 Increase 
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STATINTL 


1* Eoference is made to /our office jaunorendtaa of 6 July 
19ii9, trnnsautting toicrcnith St andard Pom 50 a Notif ication of 
Personnel Action, applicable to indicating 

tto nature of the action as Pay Increase (Periodic), ami inviV 
ing our attention to Comptroller General 1 s incision B-3 Ui 97, dated 
2 M ay 19 U9, which wo Id appear to af fect his eligibility - to within- 
garble salary advancement* Pursuant 00 the authority of section 
2*3 (b) of tlic civil service vuies, the CoEuaission has prescribe 
a within-grade salary advance nent plan for persons serving under 
temporary appointeeent# arid QBargeiK^-indofinite employees. This 
plan is equivalent to the provision* of the Classification Act oi 
1923 as amended, applicable to employe©* occupying per; sanent po- 
sitions. In tills regard, you will cots that section 2.111} (f) Jus 
been amended to provide as follows* 

* Persons serving under temporary appointment pending 
os vabiishment of a register and oBergency-iadeflidta ap- 
pointment in positions within the scop© of the compensa- 
tion schedules af the Classification Act of 1923, as 
.•mended, shall receive periodic idthin-grado salary ad- 
vancement* and atidi tioa.il wi th in-grade salary advance- 
ments as rewards for superior accoiqpli si unent in aeeord- 
anco with Subp&rt B and Subpar b h of Part 25 of this 
chapter, respectively, in th ■ casie Banner, .ami to 'toe 
same extont, as if they ’were- subject to tho salary ad- 
vancement act of August 1, 192*1, as amended.* 

2. A note lias been appended t- Sac. 25.201 Federal Eapdoya m 
Pay Regulations, to indicate that ti »3 regulations applicable to p= r— 
mnsnt positions also are applicable in granting ira.thiri.grad© sal try 
increases to teoporariMjndefiiii tes m.o are entitled to such increases 
by virtue of section 2 * 1 X 4 if/. You will also note that section 

25. >01 of the mis regulations , ruts been amended in like manner* 

3. This matter has bean Informally discussed with the Cou- 
mission which advises taut where there is no limits tic; ua to time, 
temporary appointments, f ar the purpose of wd thi n -grade salar y ad - 
vancas, equate to permanent employe at;. It eras stated that at the 
pre sent time the only category of ao| loyees not entitled to with! . 1 - 
graiie salary advancement are the straight temporary and th© teapo. -ary 
with a definite time Limits tien. In this regard, you will note tat*" 
the Decision referred to in your m aaorandum involved a tomajorarv . 10 - 
pointment with a definite time limit™ ti on. 
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ii* Tour attention is inviVd x> the dumges In the Federal 
Personnel Manual required by Transmittal Sheet So. 253 dated Fefcr %nry 
1, 19k9, cone mine the deletion of certain nentences in sections 
25.221 and 25.502. 

5* Accox’ding to the Cosrtiasio the mthin-grade salary ad - 
vaneeiaant plan proscribed under the authority of section 2*3 (b) 
was effective as of 1 Juno 19h3. 

6* Ir. view of the foregoing It is the o pln L on of this of Use 
that the employe© cone mod in entitled, to the withtn-grade salary 
advance, in the ®as>e miner, ind o the same extent, as employ©©* 
occupying peimanent . ositioia. 


STATINTL 



JK/hw 


cc: Subject 
Ghrono 

■ Gonti n aI Her . 
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